WHY YOU SHOULD CARE ABOUT

WORK LIFE
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BALANCE
EMPLOYEE’s IDEAL DAY
COMMUTE
1hr
“ME-TIME”
3hrs
WORK
8hrs

SLEEP
7HRS

FAMILY
5HRs

EMPLOYEE Work-life balance is in any business’
interest. Tending to this common issue helps develop
a productive work force and a healthy society.

EMPLOYEE’s REALITY
72%
53%
26%

22%
15%

2013

2015

Families with KIDS RUSH

BURDENED BY TECH

AllowED kids at work

LESS Family Leaves

Feeling Rushed

WORkload Increase

Childcare Issues

11% decrease in companies that

53% of families with children

72% of Canadians believe that

22% of businesses allow parents

grant long-term family leaves

under 18 say they always feel

tech has increased their oﬃce

to bring kids to work, only 4%

from 2013 to 2015.

rushed.

workload.

oﬀer backup childcare.

81%

DID YOU KNOW?

60%

16%

EMPLOYEES MISSED WORK

HR

Financial Stress

FALSE PERCEPTION

Childcare Benefits are important

81% of employees have taken

There is a 44% gap between how

factors for recruiting and

time oﬀ work due to stress

HR perceives employee happiness

retaining talented parents.

related to ﬁnancial issues.

STAFF

and the actual numbers.

Parenting & HOMEWORK HELP

90% WANT TO HELP

21% are TOO BUSY

43% HELP AFTER WORK

50% DON’T KNOW HOW

90%

21%

43%

50%

90% of parents agree that helping

21% of the parents surveyed say that

43% of parents spend a signiﬁcant

50% of parents claim that they

their children at home made a

they are too busy with daily chores to

amount of time helping their children

experience troubles or don’t

diﬀerence to their academic

help their children with homework

with their homework. 53% of them do

understand the material while helping

achievements.

after work.

that every day.

their kids with homework.

Consequences
of a poor
work-life Balance

Benefits
of a good
work-life BalanCE

INCREASED HEALTH RISKS

Better HEALTH

87% of men and women’s health (stress, headaches, tension,

67% of employees with work beneﬁts report excellent/very

weight gain, depression) is negatively aﬀected by work-life

good health and reduced stress.

imbalance.

Better Performance
Poor mental Health

Employees with a good work-life balance are reported to work

World Health Organization estimates 35% of work-related

21% harder.

stress cases lead to mental health problems.

MONey LOSS

Increased productivity

American businesses lose $3 billion annually due to

76% of employers that oﬀer wellness programs say that they
are eﬀective at improving productivity vs. 58% for other

absenteeism related to family caregiving issues.

employers.

RECIPE FOR DISASTER
A stressful job coupled with little time oﬀ and long hours of

Business savings

work increases the risk of depression and overall morbidity.

51% of employers oﬀer paid time oﬀ, 2% oﬀer unlimited paid
time oﬀ. Paid time oﬀ converts to up to 52 hours of work saved
per year.

BAD FOR BUSINESS
A poor work-life balance decreases employee performance,

INCREASED LOYALTY

productivity and loyalty. All of which are costly business issues.

Employees that are satisﬁed with their work beneﬁts are nearly
3 times as likely to display a strong sense of loyalty to their
employer.

How to achieve a GOOD
WORK-LIFE BALANCE

Take breaks
during the work
day

Take Vacations, go
home at reasonable
hours

Ask to work from
home instead of
taking a day off

register kids for online
tutoring to save money
and stress

Prioritize a
flexible work
environment

Presented by

DID YOU KNOW?
GradeSlam oﬀers unbeatable work perks in the form of
unlimited tutoring for your employees and their
families. At just $150 per year per employee, students
will gain unlimited access to certiﬁed, world-class
tutors, meaning your employees don’t have to come
home after a long day to more work. Everybody wins.

Increase employee satisfaction
Boost morale and create goodwill
Help attract and retain employees
Improve productivity
Enhance company culture
Hassle-free implementation
Private and customized

Learn more at: gradeslam.org/perks
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